MARQUETTE GENERAL HOS P I TATL

JOB DESCRIPTION

POSITION: Clinical Manager DEPARTMENT : Nursing (6000) 8600
SUPERVISED BY: Clinical Director SUPERVISES: Assigned Nursing Units
EFFECTIVE DATE: April 2008 e 1L ()

REVIEW DATE: REVISED DATE:

PREPARED BY: Dagmar Raica Qil* TITLE: Vice President/CNO
RECOMMENDED BY: Dagmar Raica t(l‘ TITLE: Vice President/CNO
APPROVED BY: David S. Smith ‘0? TITLE: Senior Director/Hum. Res.

POSITION SUMMARY:

Assists the Clinical Director in the organization and facilitation of
departmental activities, based on standards of practice, for the delivery of
patient centered, efficient, effective, safe and compassionate care.
Functions as a first-line administrative supervisor in providing clinical and
managerial leadership and is accountable for services delivered within the
department. Serves as a coordinator of all disciplines involved in patient
care to assure desired outcomes. Maintains the ability to perform duties in
any nursing capacity as needed for their designated unit.

poes POSITION ACCOUNTABILITIES/COMPETENCIES**:

Meets Not
MesEx

O 0O 1. Maintains established hospital and departmental policies and
procedures, objectives, performance improvement program, safety,
environment of care, management of information, and infection
control standards. (1,3,5,)

o 0O 2. Selects, trains/orients, and assigns department staff (as
delegated by director). Develops standards of performance,
evaluates performance, and initiates or makes recommendations for
personnel actions. (1,2,3,5)

o 0O 3. Assists with development of department goals and objectives,
establishment and implementation of policies and procedures for
department operations. (1,2,5)

o 0O 4. Assists with the development of department operating budget and
ensuring that department operates within budget. (2,5)

O 0O 5. Agsists with the preparation and maintenance of department
reports. Prepares periodic reports for senior management, as

delegated by director. (5)






